
HR Operations & Talent Specialist 
2026 

 

Job Title: Engineering Intern 

Location: Rocky Mount, North Carolina 

Supervisor Title: Director of Engineering 

 
 
About SePRO 

SePRO Corporation is a specialty environmental products company committed to protecting, 

preserving, and restoring nature. Through a tireless commitment to customer-centric innovation 

and solution-focused technical support, SePRO is poised for continued growth and market 

leadership. 

 
Job Overview 

At SePRO, we understand that our company thrives when our employees thrive. We are seeking an 
outstanding team player with high learning agility who is committed to delivering excellence and 
hands on enthusiasm to the Engineering Team.  The Engineering Intern will be an integral part in 
production line commissioning, continuous process improvement and new product development 
and scale up both in chemical as well as mechanical assembly processes.  

 

Key Responsibilities 

• Part of hands-on construction of a new large-scale production line including commissioning 
assistance up to full production 

• Assist in process development and scale up for new product assembly from identifying parts, 
vendors and associated costs to delivering production recommendations and final product 
testing 

• Manage small energy and facility improvement projects  

• Design and install safety and process components as identified  

• Aid in chemical process scale up projects as identified 
 
Job Requirements 

• Studying Mechanical, Process, Industrial Engineering or a related field. 

• Demonstrated ability to initiate, implement, and lead projects to successful completion. 

• Strong ownership of work, enthusiasm, commitment, persistence, and attention to detail. 

• Excellent organizational skills, with the ability to manage multiple priorities effectively in a fast-
paced environment. 

• Excellent verbal and written communication skills, with strong interpersonal abilities. 

• Proficiency in Microsoft Excel, Word, and PowerPoint. 
 

SePRO Corporation provides equal employment opportunities to all employees and applicants for 
employment and prohibits discrimination and harassment of any type without regard to race, color, 
religion, age, sex, national origin, disability status, genetics, protected veteran status, sexual 
orientation, gender identity or expression, or any other characteristic protected by federal, state or 
local laws. This policy applies to all terms and conditions of employment, including recruiting, hiring, 
placement, promotion, termination, layoff, recall, transfer, leaves of absence, compensation and 
training. 


